The level of employment is an important determinant of economic welfare. Since social protection systems are weak in developing countries, the effect of trade liberalization on the employment structure determines the level of poverty and the distribution of income and wages. These variables are strongly associated with trade liberalization. Therefore, this study seeks to understand the relationship between openness to international trade (resulting from trade liberalization) and changing employment opportunities for women in the 16 Middle East economies.
Introduction
Over the past years, many developing countries have undertaken a number of economic reforms, including trade liberalization policies. Trade policies are an economic policy and often have different gender effects due to differing access and control of resources by women and men and their different roles in the market economy and households (Fontana, 2003) . The level of employment is a key determinant of overall economic welfare, especially in developing countries where systems of social protection are weak. In particular, the impact of trade liberalization on the level and structure of employment determines, to a large extent, its impact on poverty, wage and income distribution and the quality of employment. These latter variables are clearly among the central points of contention in the debate over trade liberalization.
Feminists have made a major contribution to the literature, evaluating the effects of liberalization of trade, investment, and finance on several aspects of women's absolute and relative well---being (Irene van Staveren, Diane Elson, Caren Grown, and Nilufer Cagatay 2007). This study aims to assess the relationship between increased openness to international trade (resulting from trade liberalization) and the change inemployment opportunities for women in16 Middle East economies namely (United Arab Emirates, Bahrain, Egypt, Arab Rep., Iran, Islamic Rep., Iraq, Israeli entity , Jordan, Kuwait, Lebanon, Oman, Qatar, Saudi Arabia, Syrian Arab Republic, Turkey, West Bank and Gaza, and Yemen, Rep.)
The study also aims to answer the following questions:
 Is commercial openness a reason to increase women's employment opportunities compared to men's employment opportunities?  What is the effect of the increase in trade openness on gender inequality in the countries under study?
The other sections of the study are as following:. Section two reviews the main findings of the recent literature on trade and gender. Section 3 presents the description of the main indicators of trade openness and gender gaps for the study sample since the 1990. Section 4explains the empirical methodology and the data used in the study, while Section 5 presents and discusses the results. Section 6concludes and presents some policy recommendations.
A Review of Selected Literature
Theoretically different studies that were employed to show the relationship between trade openness and employment in general and women's job opportunities particularly. The main foundations of the traditional trade theory framework rest on the distinction of various labour inputs based on skill differences. The Heckscher-Ohlin theory predicts that, since developing countries have a large pool of low-skill labour, opening up to trade will involve them exporting goods and services that are relatively more low-skill labour intensive and importing goods and services that are relatively more intensive in high-skill labour. This process depends on the fact that trade liberalization will raise the relative price of low-skill labour intensive goods and services which, in turn, increases the demand for low-skill labour. The Stolper-Samuelson theory takes the analysis further to prove that, in such a scenario, low-skill workers will see a more than proportional increase in their wages. Hence, trade reforms are expected to lead to a decrease in the wage differential between high-skill and low-skill workers in developing countries.
The following table summarizes these studies and its results. A strong relation between increased exports and increased female employment in manufacturing in the developing countries. However,no counterpart reduction in the demand for female workers in developed countries.
Source: Authors' studies

What does the evidence tell us?
The preceding overview of the theoretical literature has identified a number of mechanisms through which trade opening can affect employment and wages. In most cases, trade reforms increase the incidence of employment, but their impact on wages is ambiguous and depends on circumstances and country specificities.
Female participation in Middle East Region
Women face particular challenges in the labour market in the ME region, in particular in GCC countries.Female unemployment rates are high and the gender unemployment gap is large.Female labour market participation rates are lower than in any other region. Nevertheless, an increasing share of the female population has now attained tertiary level education, but so farit remains underutilized. Taken together, high unemployment and low participation rates leave a large employment gap and a huge catch-up potential should more women decide to enter the labour market(figure 1) 
Methodology and Data used
Broadly, trade openness measures can be divided into two categories: measures of openness in practice and measures of openness in policy (UNCTAD, 2010). Measures of openness in practice indicate the actual importance of trade in the economy, while measures of openness in policy indicate the extent of policy measures that aim to restrict or enhance trade. While the former mostly refer to trade-intensity ratios, the latter include import tariff rates, export taxes on international trade, and indices of non-tariff barriers. From a policy point of view, a comprehensive form of trade barriers appears to be best suited to ascertain the impact of trade policy (Harrison and Hansen, 1999; Yanikkaya, 2003) . Unfortunately, data about such measures of openness in policy are rarely available for developing countries. In this study, we therefore consider the trade share as (%) of GDP as a measure of openness. Tradeis the sum of exports and imports of goods and services measured as a share of gross domestic product. To measure women's absolute employment rate we used female employment rate data. Labor force participation rate is the proportion of the population ages 15 and older that is economically active: all people who supply labor for the production of goods and services during a specified period.
To analyse the effect of trade openness on the gender gap we used gender inequality in education (gender parity index (GPI)); namely the ratio of girls to boys in primary and secondary enrolment 1 . Female labor force as a percentage of the total shows the extent to which women are active in the labor force. A simple linear regression used to measure the impact of openness on women's employment opportunities in Middle east countries.
All data are from World Development Indicators based on International Labour Organization, Key Indicators of the Labour Market database.
Hypotheses
The main goal of the present study is to address the impact of Trade openness on women's employment opportunities in Middle east countries . For this purpose, the three following hypotheses are stated and tested as below:
There is no statistically significant impact at the significance level (α = 0.05), for the trade openness on women's absolute employment rate.
H 02
There is no statistically significant impact at the significance level (α = 0.05), for the trade openness on Female activity in labor force.
H 03
There is no statistically significant impact at the significance level (α = 0.05), for the trade openness on Gender gap
Statistical analysis of data and discuss the results: -First Main Hypothesis:
H 01 : There is no statistically significant impact at the significance level (α = 0.05), for the trade openness on women's absolute employment rate.
In order to test the 1 st hypothesis validity was used the simple linear regression analysis. As shown in table (1) and (2) The results contained in the table (1) indicate to existence statistically significant impact at the significance level (α = 0.05), for the trade openness on women's absolute employment rate for each country of the countries being involved. Also, the results showed that the other countries had not existence statistically significant impact of trade openness on women's absolute employment rate for the countries (Egypt, Israeli entity, Jordan, and West Bank and Gaza), which it is supported by the statistical significance values contained in ANOVA and (F) results which were greater than (α = 0.05) as mentioned in the above Table. The results contained in the table (2) indicate to existence statistically significant impact at the significance level (α = 0.05), for openness on women's absolute employment rate for all the countries being involved.
-Second Main Hypothesis:
H 02 : There is no statistically significant impact at the significance level (α = 0.05), for the trade openness on Female activity in labor force. In order to test the 2 nd hypothesis validity was used the simple linear regression analysis. As shown in table (3) and (4) The results contained in the table (5), indicate to existence statistically significant impact at the significance level (α = 0.05), for the Trade openness on Gender gap for the countries being involved, which are (Iran, Lebanon, Oman, Syrian Arab Republic, and Turkey) and that the Gap was in favour of (Males), while the Gap for (Kuwait) was in favour of (Females). Also, the results showed that the other countries had not existence statistically significant impact of the Trade openness on Gender gap for the countries (Egypt, Israel, Jordan, and Qatar), which it is supported by the statistical significance values contained in ANOVA and (F) results which were greater than (α = 0.05) as mentioned in the above Table. The results contained in the table (6) indicate to existence statistically significant impact at the significance level (α = 0.05), for the Trade openness on Gender gap for all the countries being involved, and that the Gap was in favour of (Males).
policy recommendations
Understanding the relationship between gender and trade policy is important for policymakers so they will be better able to identify areas where trade liberalization may advance broader domestic goals, and where trade agreements might actually undermine other public policy priorities. Gender impact analyses can help policy-makers take into account not only the complementary policy measures that need to be implemented alongside trade commitments, but also the pace, scope and sequencing of trade liberalization.
as mentioned by World Bank documents, In the absence of public policy, globalization alone cannot and will not make gender inequality go away. Despite significant increases in agency and in access to economic opportunities for many women in many countries, large gaps remain in some areas. Public action aimed at closing existing gender gaps in endowments, agency, and access to economic opportunities is therefore necessary for countries to fully capitalize on the potential of globalization as a force for development and greater gender equality. Middle East countries needs to Eliminate unequal treatment of men and women in the labour market , Promote an enabling environment for gender equality in the labour market , Make work pay, hold regular dialogues with women's organizations as part of their process, and improve job quality and reduce informality Promote entrepreneurship.
